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ABSTRAK

The purpose of this study is to explain what prospective female migrant workers experience at the pre-placement stage in terms of their sexuality. The sexuality of prospective migrant workers is the object of study. Indramayu Regency is one of the areas that contributes the most female migrant workers in West Java. The phenomenon of feminization of migration in Indramayu Regency is triggered by people's views on migrant workers, their belief in migration efforts carried out by women is considered unusual from other regional communities. Gender sensitization is a concept of gender awareness to people in all fields, migration is considered necessary gender awareness because the phenomenon of feminization of migration that is increasingly widespread needs to be minimized. The problem is analyzed with the framework of the concept of gender sensitization and enriched through the political theory of the female body Susan Bordo (1993).	Comment by indra kris: Abstrak juga harus memperhatikan LB, Method, Result finding
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A. PENDAHULUAN

Indonesia is one of the neo-liberalized countries that actively encourages labor migration as a temporary solution to overcome national unemployment and poverty.  Indonesia is a country with a high level of migration, especially women. West Java Province, as one of the provinces in Indonesia has the largest contributor  as female migrant workers. The latest data from the recapitulation of the implementation of the Computerized Foreign Workers System known as SISKOTKLN, the number of migrant workers from West Java with male sex was 102,917 people and 354,638 people of the female sex from January 1,  2013 to January 1,  2019. The problem of female workers also ranks dominantly ranging from education problems, illegal documents,  sexual violence, and neglect from the surrounding environment against female migrant workers. This problem needs to be addressed immediately by all parties, especially government/private agencies that side with the recruitment process at the pre-placement stage. Female migrant workers are particularly vulnerable to issues related to gender and sexuality. The gender sensitivity perspective needs to be involved in analyzing the problems of female migrant workers, one of which is by making improvements to pay attention to the impacts that occur on female migrant workers, especially in the  pre-placement stage.
Law policy no. 18 of 2017 is indicated as a gender-neutral policy in which one of the indicators does not have a different impact on men and women but, in practice, can sometimes harm female migrant workers. Aga Natalis and Budi Ispriyarso (2018) in the text of the policy analysis of the Law. Number 18 of 2017, which has been previously studied from a feminist legal perspective, states that Law no.   18 of 2017 should specifically regulate the protection of Indonesian female migrant workers, because the dominating number of female migrant workers is also the most important issue of social needs and social construction, women have differences from male migrant workers.   In this case the meaning of feminization is not only seen in terms of quantity but also the complexity of the problems that include it (IOM, 2005). Based on information from the Global Forum on Migration and Development in Mexico 2010, the results of the meeting stated the importance of gender-sensitive migration policies.  A country can be feminized in migration if it has the following characteristics (UNIFEM, 2008, 22-25): 1). To further detail the research question, how is g ender sensitivity in the protection of Indonesian migrant women at the pre-departure stage if captured withthe point of exuality view. 
Protection of migrant workers is one of the direct duties of the government. Public policies issued by the government allow for a change in the fate of migrant workers, especially female migrant workers. Thus, we believe that this research can provide positive consideration for government agencies, policymakers or the private sector, especially in the field of migration, to focus more on female migrant workers and prioritize gender sensitivity in implementing their policies.  Theoretically, this research is expected to re-emphasize the importance of gender studies in the field of public  administration, so that it can be used to add a sexuality perspective to encourage gender sensitivity in the implementation of public policies. 
There is a gap between women's theory of political bodies and the implementation of public policy.  Theories about women's political bodies provide input to the government because of its power not only in the State but in society. A migrant worker who turns out to be far from safe and by "using" his body, he will be protected. Biological forces are relied upon to address the issue of protection of migrant workers for which the State should be responsible. However, public policy in its implementation has not been able to answer the protection of female migrant workers and even rely on women to be "more creative" in protecting themselves, especially in the case of female migrant workers in pre-placement. The phenomenon of feminization of migration suggests that female migrant workers are subjected to sexual harassment, physical and psychological abuse from pre-placement to post-placement and eventually to poverty.  This is questionable where the government's role in protecting female migrant workers is allegedly more than the number of men in Indonesia, especially from West Java Province. 
The International Organization for Migration (IOM) argues that feminization of migrant workers can occur for three reasons. First, there is a demand for migrant workers, especially in developing countries, and is very gender-selective in supporting jobs that are usually filled by women, for example in services, health, and entertainment, especially as a result of the global crisis. Second, changing gender relations in some countries of origin means that women have more freedom to work and migrate in greater numbers than was the case before.  Third, there has been a growth in women's migration for domestic work, and organized migration for marriage and human trafficking into the sex industry. Here are the gaps that can be seen through  the following theoretical explanation.

B. KAJIAN PUSTAKA
Politicization of the female body
Foucault, 1975 states that power relations cannot be separated from existing relationships in economic processes, the dissemination of knowledge and sexual relations. Power is a direct result of separation, inequality, and imbalance. Power has a variety of ways of operating. There are five ways in which power operates (Histoire de la sexualite I, 124-125). First, power is not gained, taken or shared, power runs from various points, in the game of unequal relationships and is always in motion (Histoire de la sexualite I, 124-125).  First, power is not acquired, taken or shared, power runs from various points, in the game of unequal relationships and is always in motion. Second, power is fluid because there are open differences in power relations. Third, power relations are not in the position of superstructure. Power comes from the bottom like the family, institutions and the entire social body. Fourth, power relations are deliberate. Foucault places the discourse on sex not within the framework of a single or central oppressive power or sovereign legal system but in a power relationship that is at once numerous and always in motion.   Fifth, where there is an affirmation of power there is always resistance, not in the sense of external or opposing forces but because of the forces themselves. 
Susan Bordo (1993) a set of political instruments for controlling and manipulating the body.  This politicization of the body is carried out through power relations and "body knowledge" or the so-called "body political of technology" (Foucault, 1991, p. 26) or political rationality (Foucault, 1982). Biopolitics was important for the development of capitalism (Histoire de la sexualite I, 185).  Biology is reflected in a political perspective.  Life becomes part of the arena of knowledge control and power interference. The responsibility to live gives access to the power to reach the body. The body is political because of sex. Sexuality is a political, economic system (pushing or braking proreaction), and a campaign of moral ideology. As well as a sign to see the power of society because it is able to show political power over biological power.
Gender sensitivity perspectives
The researcher tried again to conceptually explore the meaning of gender sensitivity and its indicators, then obtained the following references: The Canadian International Development Agency (CIDA), 1997 states;
Gender-sensitive indicators have a specific function to show gender-related changes in society over time. Its usefulness lies in their ability to demonstrate changes in the status and roles of women and men over time, and therefore to measure whether gender equality is being achieved. Since the use of indicators and other relevant evaluation techniques will lead to a better understanding of how outcomes can be achieved, using gender-sensitive indicators will also feed into future planning and more effective program delivery.
Ameia Bastosa, Sara F.  Casacab, Francisco Nunesc, Jose Pereirinhad, 2009, in a study entitled gender sensitive approach in the framework of women and poverty assumes that the importance of gender sensitivity approaches in his research is because the experiences and causes of poverty are not gender neutral, which can be interpreted women and men may be poor due to different and different ways.
Whereas Baljit Singh says that;
Gender Sensitivity is the ability to recognize issues and problems in the way society views gender. It mainly looks at how women act and how they are treated and the different ways that women understand their roles. This includes an understanding of stereotypes and how discrimination and gender roles hurt people, both past and still today. Simply put, it's non-judgmental and refrains from being sexist, just as most people try to avoid being racist.
The Organization for Security and Co-operation in Europe (OSCE), 2009, more specifically describes guidelines for making gender-sensitive migrant worker policies in detail about how female migrant workers are particularly protected by governments at home and abroad when they go home.  Gender-sensitive labor migration policies see economic and social contributions as a very significant element of the work of female migrant workers to their countries of origin and destination. Therefore, the policy seeks to develop policies and legislatures that enable an environment that provides equal employment opportunities and access to benefits for migrant men and women; follow a "two-way" approach, including general provisions to protect migrants and provisions specifically targeting female migrant workers, so that they empower them to exercise their choice, access resources and claim rights;  introduced temporary specific measures to compensate for past discrimination that may have had a negative impact on women's current situation.
 Previous research on migrant workers as suggested by Annelies Moors, (2003), Migrant Domestic Workers: Arguing Transnationalism, Identity Politics, and Family Relationships;  A Review Essay in Comparative Studies in the Society and History Journal, his research shows that the fact of the number of cases of migrant workers in the domestic sector has shown the feminization of outbound migration. By the end of 1990, 1.3 to 1.5 million Asian women worked in the Middle East. In the 1970s 15 percent of migrant workers were women, in the mid-1990s nearly 60 percent of Filipino migrant workers were women and 80 percent were from Sri Lanka and Indonesia. The research shows that Indonesia has long been the largest supplier of female migrant workers in Asia with a Middle Eastern placement country. This shows that when viewed in terms of quantity, Indonesia has long experienced feminization of migration.
Along with the increasing interest of Indonesian women to become migrant workers, it is directly proportional to the increasing problems that arise in the country of placement or in the country of origin. This is like the research shown by Ilse Ruyssen and Sara Salomone, (2018), Female migration: A way out of discrimination in the Journal of Development Economics. The results of the study stated that female migrant workers do not feel treated with respect and dignity have a higher incentive to migrate abroad.  However, the likelihood of intent to migrate to this actual preparation depends on more traditional determinants such as household income, network impact, and family obligations.   In addition, stronger gender imbalances in economic and political opportunities prevent women from actually moving abroad. Even on the other hand Nicola Piper (2003), feminization migrasi tenaga k erja as a kekerasan against perempuan, in the journal Violence Against Women  examines debates and issues related to the intersection between the experiences of female migrant workers on gender-based violence and violation of the more common rights of workers, people, and their citizenship. This is explored by investigating non-governmental organizations (NGOs) and the activities of their advocacy networks in response to (non)state policies. Nicola Piper takes a closer look at the issue of migration through another perspective, namely non-state partiality towards NGOs because they have a considerable share in fighting for the rights of migrant workers, especially migrant women. 
The problem of migrant workers is not only about the government's partiality in policy formulation and implementation, but also a gender perspective is needed to see female migrant workers as subjects who are constantly victims of power. Erin Trouth Hofmann and  Cynthia J Buckley (2013), Global change and gender responses: Feminization of migration from Georgia in the International Migration Review Journal states the results of their research that the importance of human capital, rising divorce rates, and the absence of local economic opportunities in motivating more and more women to migrate in Georgia. The study suggests a renegotiation to frame women's migration in a normative gender approach, providing a pathway for cultural preservation.
The exploitation accepted by female migrant workers is also very clear, if researched from a gender perspective, that women have entered into a social hereditary construction called patriarchal culture, thus placing women in disadvantaged positions. Agreeing with Anna Loveband (2004), Positioning the product: Indonesian migrant women workers in Taiwan in the Journal of Contemporary Asia states that in the gender category, women are mostly channeled into sectors that are vulnerable to exploitation and harassment.  In the category of providing care, there is a tendency to hierarchical arrangements between Filipinos and Indonesians with Indonesian women often doing dirtier and more demanding work caring for the sick and the elderly. What appears to be a tightly controlled migrant worker, in fact often results in the 'double exploitation' of Indonesian female workers.
Indonesia and the Philippines first discussed a biennial resolution titled "Violence against female migrant workers" in 1993. The protection of female migrant workers has long been a priority for the Indonesian nation, as members of the United Nations Indonesia and the Philippines are active in fighting for the protection of female migrant workers as a UN resolution. On November 19, 2019 Indonesia and the Philippines and sponsored by 47 countries successfully pushed for the ratification of a UN resolution on the protection of female migrant workers amicably for the second time (Renne R. A Kawilarang (2019), paragraph 2). The resolution can remove key barriers to achieving gender equality and women's empowerment through the protection of female migrant workers from violence and human rights violations. This is a good strategic achievement for Indonesia because the regulation for the protection of female migrant workers needs to have the support of all UN member states. The same idea was also expressed from the results of research by Aga Natalis, Budi Ispriyarso (2018)  in the Journal of the  UNNES Pendecta that Indonesia should have special regulations for women where the reason for the importance of special arrangements for women in the law protection of Indonesian migrant workers followed by 1. Fulfillment of women's human rights, 2. As a measure to reduce the rate of violence against Indonesian female migrant workers, 3. Realizing legal institutions of protection for gender-responsive Indonesian migrant workers, 4. Create a gender-specific responsive budget as an instrument to finance the protection of Indonesian female migrant workers. This research was studied using a feminist legal perspective. Therefore, this study wants to present research on the protection of migrant workers as seen from the implementation of policies with a gender sensitivity perspective.

C. METODE PENELITIAN
We use case study methodology as a form of qualitative research that focuses on providing detailed calculations of one or many cases. Technically the case study in question is to investigate a phenomenon in a real-life context, when the boundaries between the phenomenon and the context do not appear explicitly; and where multi-source evidence is used (Yin, Robert, K. 2002). Case study research is used to describe an entity in the form of a single entity such as an individual, organization or institution (Merriam, Sharan B. 2002). The purpose of the case study in this study is to explain in more detail the phenomenon of feminization of migration caused by the implementation of policies for the protection of migrant workers, especially from West Java. This case study is indeed particularistic and contextual so it is not representative for similar cases and the results of this study cannot be generalized. Sampling procedure
Sampling is carried out to ensure that the samples taken can represent the needs of the study. Samples are heterogeneous and heterogeneous samples (Holloway and Wheeler, 1996;  Robson, 2002 ) or sampling of maximum variation (Patton, 2002) in which there is a deliberate strategy for including phenomena that vary greatly from each other. The goal is to identify the central themes that intersect different cases or people. The location is chosen based on the province that contributes the most PMI in Indonesia. The province is West Java with PMI pockets including Indramayu, Cirebon and Subang. The criteria used to select migrant workers are: (1) Women, (2) Come from West Java province, (3) female migrant workers who will leave for Singapore, Malaysia, Hong Kong, and Taiwan.  Meanwhile, the criteria for the Indonesian Manpower Placement and Protection Service Center, known as UPT BP2MI officers, are pre-placement officers, especially instructors during the Final Departure Period known as PAP. Information about respondents was obtained while conducting field research.
In the process of submitting field research, we submitted an official letter to UPT BP2MI Bandung to obtain data and access to meet respondents. About 40 respondents were involved. The respondent's background is mainly for migrant workers, the age ranges from 19-45 years, the average final education is junior high school, there are   three P3MI officers, and three migrant worker placement and protection officers and PMI empowerment at UPT BP2MI. The name used in writing the research results is not a real name/pseudonym. Data collection through survey research such as interviews, interviews conducted with respondents are open questions using interview questions and Focus Group Discussion (FGD). Interviews are conducted by recording, taking pictures, taking notes and having received permission from respondents.

Data analysis methods
The data analysis process is carried out to describe the overall interpretation of interview data. (Creswell, 2010) data analysis is an ongoing process that requires continuous reflection on data, asking analytical questions, and writing short notes during research. That is, qualitative data analysis can involve the process of collecting data, interpreting, and reporting results jointly and together.  In conducting data analysis, we are guided by research questions so that the clarification process can be carried out by coding the data. The clarification results are then grouped into a table (labeling) for further categorization.
The preparation of the interview theme was carried out in accordance with information obtained from three different types of sources, including 1. Indonesian migrant workers, 2. UPT BP2MI Officer and 3.   P3MI officers. The respondent type is also used as the code for the next table created for category preparation. These themes are then compared with the need for answers to research questions. All interviews result through data transcription by narrating voice recordings and images into writing without further addition or subtraction (non-verbatim). In the process of translating interview data, the research team will first translate the data by writing a manuscript of the interview results in accordance with the needs of the research data so that it can be said that the data translation is carried out with a thematic process. There are three themes of data translation that are the results of respondents' interviews.

2	Penulis, et al.	Judul Singkat


D. HASIL DAN PEMBAHASAN
The study of the implementation of migrant worker protection policies with a gender sensitivity perspective is important because as mentioned in the introduction, gender-neutral policies will address female migrant workers as victims. Based on the results of the interview, there are several descriptions of the issue of female migrant workers in pre-placement in West Java. One of the problems is the lack of understanding of the content of the employment contract due to foreign languages that are not understood such as Chinese or English, as revealed by the participants of the Final Departure Process (FDP), namely prospective female migrant workers who will leave for Singapore and Malaysia are as follows;
We followed the FDP held in Indramayu in November 2019, when we were taught to calculate how much money should be returned to P3MI.  The average migrant worker who leaves for Malaysia and Singapore has to pay back the installments at the beginning of the 8-month work period, which is twice as much as it should be or about 35 million. This is an agreement for prospective migrant workers because they have agreed to the agreement proposed by P3MI.  The amount of fees that must be returned is certainly not in accordance with what should be stated in the employment agreement (candidate H, woman, from Indramayu).
The lack of government protection is also indicated by Indonesia's low bargaining power towards Hong Kong placement countries, for example employers can lay off at any time without certain conditions, because of which Indonesian migrant workers must leave Hong Kong within two weeks. Based on the results of interviews with officers as follows.
Female migrant workers working in domestic areas, especially in Hong Kong, are in very vulnerable conditions, as employers can lay off without any conditions. So, employers may lay off if they don't like female migrant workers. Well, that's why we (Indonesia) have not been able to make a profitable agreement for migrant workers (BI, men, UPT BP2MI officers at the Indramayu One-Stop Integrated Service). 
Another illustration of the condition of female migrant workers in pre-placement is the occurrence of sexual harassment from the employer, if not followed, the employer can carry out layoffs. This employer policy ultimately results in female migrant workers engaging or using their "bodies" to solve problems. One of the field findings was that at the time of the FDP, the instructor questioned what if there were cases of sexual harassment? So what will the female migrant worker do? (Migrant workers are taught to appear forced to make quick decisions.) It turned out that the answer of respondents from Indramayu who were going to Hong Kong was "in compulsion, for example the employer asks to have sex or have sex, yes (just sleep together) leave it alone but only once‟ (candidate A, female, from Indramayu). Next we asked the same question to the respondent from Subang during a visit to the shelter, and the answer was 'Yes what else (laughs), don't we have the money to change employers or go back to Indonesia' (candidate B, woman, from Subang).
This situation does not give a good choice, the best option is to "sell" his body, instead of having to pay compensation and buy a plane ticket. The choice to refuse to "serve" the employer will increase the burden on the family in the village. This effect makes them justify the method.
Furthermore, in terms of sexuality, we criticize the government's protection of the rights of female migrant workers.  The right to worship depends only on the will of the employer, especially for women who wear the hijab, often they take off their hijab because of the requirements of the employer who does not want migrant workers to wear the hijab. The recruitment process that is usually carried out  by P3MI and connects it with the interview method (video call) with the employer will  determine how the prospective migrant worker will dress up, perform worship, and have an idea of the employer's taste. The interview process with the employer will determine whether the employer likes his appearance, whether the employer agrees with the way he communicates, whether the employer is compatible with the migrant worker and whether the employer wants to recruit him. It all depends on how prospective migrant workers present themselves during the interview. The official of one of the Cirebon P3MI explained that 'It is not uncommon for employers to dislike for no reason' (DA, male, Cirebon P3MI officer).
Agree with Susan Bordo (1993) a set of political instruments for controlling and manipulating the body.  This answers the moral burden of migrant workers who have to manipulate their bodies to respond to the weakness of the Indonesian state's bargaining power. This politicization of the body is carried out through power relations and "body knowledge" or the so-called "body political technology" (Foucault, 1991,  p. 26) or political rationality (Foucault, 1982). The power relationship between the employer and the absence of state protection in the employer's home is very strong, and certainly weakens female migrant workers. This is also evidenced by the research of Anna Loveband (2004), Positioning the product: Indonesian migrant women workers in Taiwan in the Journal of Contemporary Asia states that in the gender category, women are mostly channeled into sectors that are vulnerable to exploitation and harassment.
Feminization of migration that occurs is not only from regulations that are not in accordance with its implementation (regulations / policies), but feminization of migration has an impact on female migrant workers. The position of female migrant workers is very difficult, vulnerable, and very stressful which may provide an opportunity for employers/agents in the country of placement to exploit female migrant workers easily. That way, female migrant workers have no choice but to manipulate their bodies according to the employer's rules.
Migrant workers are increasingly disadvantaged, we present several cases that can represent them, one of which is about the right to be able to worship.  As discussed in Part 1 a bit about the feminization of migration. According to interview data obtained in the field, most female migrant workers in Taiwan and Hong Kong are not allowed to wear the hijab (hijab for women) and perform their religious rituals (solat).  As stated by the respondent (female migrant worker who is going back to Taiwan, from Cirebon) 'I can pray when my employer is not around, because my employer said if I pray, God we will fight' (candidate C, female, from Cirebon). This statement is supported by the respondent's statement (prospective migrant workers who are going to Hong Kong, from Cirebon) that 'I cannot wear the hijab by my employer' (candidate D, female, from Cirebon). This is known by candidate D during an interview (video call) with the employer at P3MI, if the prospective migrant worker agrees, the employer will also invite candidate D to cooperate 
In addition to religion, one of the problems of the pre-placement process is the mastery of employment agreement documents for female migrant workers, as stated by the UPT BP2MI officer of the Indramayu Student Council at the time of the FDP that 'Based on our experience in handling FDPs, most prospective female migrant workers sign employment agreements that are not understood, do not read, and only trust P3MI' (government official B, male, Indramayu Student Council). 
This is evidenced by the results of our interview with candidate E (prospective migrant worker for Hong Kong placement, from Indramayu), E was the first to leave (new) and he did not understand because the language written in the employment agreement was English. No one helps translate before signing. E candidates only knew the contents of the agreement at the time of the FDP. We helped translate it and found that E had to share a bedroom with a grandmother (a shared room with an elderly woman), didn't have access to open the fridge, and had to take care of one grandmother, one teenager, one five-year-old, the parents of the child (one adult woman and one adult man).
Based on the results of an interview with E that at the time of the video call with the employer, the employer admitted that there were only grandmothers and five-year-olds who needed to be taken care of‟ (candidate E, female, from Indramayu). This case left E shocked and forced to accept the situation because he had already agreed to it with the signature of the employment agreement document. The above case does not necessarily give a positive impression on a policy text, even the clarity of the employment agreement is easily manipulated because the language is not understood by prospective female migrant workers and is also likely caused by P3MI which only prioritizes profit. 
From the explanation above, the question may arise, is Law No. 18 of 2017 a gender-sensitive policy? (OSCE, 2010) Gender-sensitive migration policies are recognition of policies that men and women migrate for economic reasons and better employment opportunities, and that the experience of male and female migration may differ significantly.  Female migrant workers may experience more harm and discrimination at all stages of the migration process due to the categories of work/sectors offered, educational requirements and stereotypes, which are often further magnified by the marginalization of the intersection of age, class and ethnicity.  We believe the above definition can answer how much gender sensitivity policymakers and policymakers have to the protection of female migrant workers.
The theory of David L. Weimer and Aidan R. Vining (1999) states that there are 3 major variables in influencing policy implementation, including policy logic, implementing ability and the environment. From the results of this study that proves the feminization of migration as evidence of the lack of implementation of protection for female migrant workers starting from the implementation of protection which still causes polemics among stakeholders. On the one hand there is a relationship between gender feminization through the policy and manipulation of the body of migrant women.  However, on the other hand, the State has not been able to support the implementation of protection for migrant workers, especially women, so that body manipulation is a determining factor to protect themselves. Female migrant workers have to fend for themselves on their own merits. Complaint centers such as call centers in each country of placement do exist and can be contacted toll-free. These calls can be reached at any time and are toll-free, but migrant workers are not satisfied with the response from the call center. Call centers are like robots, unable to be spoken to in a state of urgency. Even so, there are many other ways to make complaints, one of which is to the agent who initially cooperated with P3MI in Indonesia who dispatched the female migrant worker. Based on interviews with respondents that 'Complaints to agents are not the right way either, there have been many instances that agents are more pro-employers, so any complaints are always neutralized or not acted upon' (candidate F, Female, from Indramayu). 
Another finding in this study that may have a greater influence on the increasing impact of feminization of migration in West Java is the local environment and culture. The results of field observations prove that there are many attractive interests in the private sector such as in families and environments where people are obliged to have a high income and being a migrant worker is the greatest hope in realizing the desired income. Agree with Ilse Ruyssen and Sara Salomone (2018) that household income, network impact, and family obligations are the determining factors that drive them to have a strong intention to migrate. The family factor is a strong reason for female migrant workers to leave, although female migrant workers are always questioned with a double burden that needs to be considered, the question that always arises from the patriarchal environment and culture that considers women who leave their children to go far away are women who do not serve their families, do not love their children and do not obey their husbands (stereotypes of women). Ironically, female migrant workers are usually the backbone of the family.
E. KESIMPULAN DAN SARAN
The results of this study show that it is described in section 2 (the results of the study) that 1). Evidence of feminization of migration is migrant workers who have to manipulate their bodies to respond to the weak bargaining power of the Indonesian State towards the country of placement, 2). The impact of the enactment of the Indonesian Migrant Workers Protection Act has attracted interest among government agencies and technical barriers to registration through the student council have found zoning/division constraints, 3).  Indonesia's TKI Protection Law is a gender-neutral policy and not a gender-sensitive policy. Of course, this study has limitations that have not been able to see the overall problem in West Java, because this study only took samples from respondents who were in PMI pockets in West Java (Indramayu, Cirebon and Subang). We realize that there are still areas of Sukabumi, Bekasi and Bandung that may affect the results of the study.  However, we believe that our respondents in Indramayu, Cirebon and Subang are respondents who have a common answer to represent the problem of female migrant workers in West Java.
We state that there needs to be further discussion or research to explore the protection of female migrant workers during pre-placement because, judging from the experience of female migrant workers who have departed and are about to leave again, the conditions have not changed in the last ten years. The issue of protection of migrant workers from Indonesia is very complex, we strongly recommend further researching the culture of the people in each pmi enclave especially in West Java to get their mindset, lifestyle, and perspective on migrant workers. This is important to study further because in the final interview with the respondent the motivation to become a migrant worker was to run away from her husband.
From the results of field research, the uniqueness of respondents, especially in the Indramayu area, shows that on average they have girls to be used as migrant workers. This shows that the complexity of the problem of migrant workers is not only in the realm of government and private sector but also in society, families, and individuals.   The family component is also important to study as a pattern, the implication of this study is to prove that in fact protection from the government is only possible as one of the many ways, but the most effective is that individual female migrant workers must be strong, they must be careful, intelligent, and understand about how to protect themselves.  It is possible that the success of migrant workers is destiny, not government protection. Why are female migrant workers working in the domestic field increasing every year? because they want to try their luck.
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